Behaviour Policy and Procedure Document

Policy Statement

We believe that it is in everyone’s best interests that good behaviour prevails in our school. We believe that good behaviour creates a united school community where everyone is involved in the life of the school, self-discipline and self-esteem are enhanced and effective teaching and learning can take place.

We expect and encourage:

· Courtesy and kindness to all. The Brooklands ‘Golden Rule’ is
“Treat others as you would wish to be treated yourself”.

· Good manners and sensible behaviour.
· Respect for staff, visitors and fellow pupils.
· Respect for the school itself, buildings, furnishings and equipment.
· The creation of a safe, secure and comfortable environment in which to work and play.

· The opportunity for everyone to flourish in a happy, industrious atmosphere where fairness and justice is seen to be consistently applied.

Examples of behaviour that we count as unacceptable include:

· Behaviour that causes harm to others e.g. fighting, bullying and intimidation.
· Lack of respect for adults and/or peers e.g. swearing, disobedience, defiance, name-calling.

· Damage to property, theft, littering or any other activity that mars the school environment.

· Any behaviour which significantly disrupts the conduct of lessons or which distracts other pupils from engaging in the learning experience.
Policy Aims
We aim to treat good and unacceptable behaviour as would any caring and responsible parent. We embrace children into the ‘Brooklands Family’ and foster attitudes which enable our children to develop into useful and caring members of society.

In most instances, children at Brooklands live and work happily and co-operatively within the framework of our expectations. We notice and reward good behaviour through the use of reward ‘stickers’ in Little Brooklands and The Foundation Stage, and the awarding of ‘Housepoints’ in Years 1-6 and ‘Headteacher’s commendations’ throughout the school. We have introduced a weekly ‘Courteous Behaviour’ award for a child in both Lower and Upper School (nominated by the staff). These are all given out in our weekly Friday ‘Celebration Assembly’.
Adults working at all levels with the children model appropriate behaviour, treating pupils with respect and care and demonstrating courtesy and manners in a positive and reciprocal manner.

However, there are occasions when a child’s behaviour infringes the code of conduct and it becomes necessary to encourage the child to modify his/her behaviour.

The staff share responsibility to promote good behaviour by:

· Creating an atmosphere of purposeful activity.
· Being aware of the needs of individual children in our care.
· Acting as adult role models
· Consistently applying school rules and encouraging children to understand and comply with these rules.
· Positively reinforcing good behaviour by openly praising and highlighting good examples of behaviour.
· Respecting children.
Dealing with minor misconduct
In dealing with inappropriate behaviour, staff have the discretion to take the following action  (at all times respecting and giving due consideration to the age, maturity and level of understanding of the child involved).

· Verbal intervention into a situation to explain why the behaviour is unacceptable/inappropriate and to request the child desists.

· Withdrawing the child from the activity/lesson to another part of the room to allow ‘time out’ while the misdemeanour is discussed/explained.

· If necessary, supervised removal of the child to another room while he/she calms down.

· Removal of privileges for a fixed period, which is discussed and explained to the child. (Key stage 1 and 2 only).

Dealing with repeated instances of poor behaviour
· Loss of portion of playtime (always allowing time for the child to obtain their drink and biscuit and visit the toilet). (Key stage 1 and 2 only).

· Requiring that any work uncompleted in class due to poor behaviour will be completed as prep. (Key stage 1 and 2 only).

· Removal to another part of the classroom, to work under supervision of a classroom assistant on a one-to-one basis.

· Referral to Headteacher or Deputy Head.

· Entry of an account of the poor behaviour in the ‘Behaviour Log Book’ situated in the Staff room.

Dealing with more persistent poor behaviour or incidences of serious misconduct

· Staff must report to the Headteacher and provide a written account of the incident (or evidence of several entries in the ‘Behaviour Log Book’).

· The incident will be reported to the child’s parents and they will be informed that the incident has been recorded.

· Parents and child are required to attend an interview with the Headteacher where the incident will be discussed and an agreed plan of action devised.

· Pupils may be required to carry a ‘Report Card’ which is signed by a member of staff at the end of each lesson to indicate how the child has behaved and which is then submitted to the Headteacher at the end of the day for approval.

In each of the above circumstances, the child will be fully involved in the process and will have expectations clearly explained. It is the intention that these actions will assist the child to become more aware and responsible for their actions and behaviour.

Fixed Term Suspension and Permanent Exclusion
This will be applied at the discretion of the Headteacher and Governors of Brooklands School.

Behaviour which may warrant suspension or expulsion includes:
· Verbal abuse of adults/children 
· Physical abuse of adults/children 
· Social abuse: repeated intimidation/cyber bullying
· Any behaviour which could lead to serious injury to others, or serious damage to property.

· Racial abuse.

· Bullying on the basis of gender or disability
· Staff must report to the Headteacher and provide a written account of the incident (or evidence of several entries in the ‘Behaviour Log Book’).

· The incident will be reported to the child’s parents and they will be informed that the incident has been recorded.

· Parents are required to attend an interview with the Headteacher where the incident will be discussed and the action to be taken.

· Should Permanent Exclusion be deemed a potential action, the Headteacher will consult fully with Staff and then meet with the parents at which one Governor would be present. There the action would be discussed and put into action.
Appeals Procedure

Parents shall have the right of appeal to the Appeal Panel against disciplinary sanction.  The Appeal Panel shall be comprised of no less than three Governors currently serving on the Governing Body. Such right of appeal must be exercised in writing within seven days of the disciplinary action taken.  

The notice of appeal should be sent to the Headteacher who will arrange a hearing before the Appeal Panel, such hearing to take place, if reasonably practicable, within fourteen days of the date of receiving the written notice of appeal.  

Any decision of the Appeal Panel to dismiss the pupil shall require a two-thirds majority of those Governors comprising the Appeal Panel. Failing such a majority, the pupil’s appeal shall be deemed to have been allowed.
Physical Restraint
AT NO TIME WILL A CHILD AT BROOKLANDS SCHOOL RECEIVE, OR BE THREATENED WITH, A PHYSICAL PUNISHMENT.

Should a child’s behaviour, in the opinion of the adult in charge, pose a real and significant threat to the safety of either themselves or other persons, appropriate physical restraint may be employed (as consistent with legal guidelines). In all such circumstances, an immediate report will be made to the Headteacher and parents will be required to attend the school to discuss the incident and if necessary remove the child.

Physical restraint (e.g. holding) will only be used to secure the safety of the child/ren and staff and will not be prolonged once the child’s behaviour presents no further danger and other pupils have been removed from potential harm.

Bullying

Bullying is considered inappropriate and unacceptable behaviour at Brooklands School. Bullying includes:

· Physical/aggressive behaviour – such as fighting, pinching, pushing, scratching, biting.

· Emotional bullying - such as intimidation, threatening, and exclusion (e.g. by ‘Sending to Coventry’).

· Social Bullying – where one or more pupils acts against another

· Activities involving electronic communications, such as mobile phones, social websites, email, texts, photographs where a pupil is intimidated, threatened or ridiculed in any way.
· Name calling and taunting (including racial remarks).

· Sexual bullying.

· Disability bullying.
We have a ‘zero tolerance’ policy towards this kind of behaviour. If witnessed by, or reported to staff, action will be immediate. The guidelines detailed in the behaviour policy will be immediately invoked and staff will report the incident to parents along with the action which has been taken.

Serious or repeated incidences will be reported to the Headteacher who will contact the parents of all the children involved and will notify them of the action taken.

The Headteacher may apply Fixed Term Suspension or Exclusion of a pupil for bullying, at his/her discretion.

Staff should consult the anti-bullying Policy and Procedure Document should they suspect that a child is bullying or being bullied.

Links, References and Regulations

Links to other Policies
· Child Protection Policy and Procedure Document

· Working in Partnership with Parents and Carers Policy

· Racial Equality Policy

· Playground and Playground Supervision Policy

· Anti-Bullying Policy and Procedure Document

· Education for Ethnic Diversity Policy

· Pastoral Care and Pupil Support Policy

· Spiritual, Moral, Social and Cultural Development Policy

· Complaints Policy and Procedure Document
References

Tackling Bullying and ‘Don’t Suffer in Silence’ anti-bullying pack for Schools
Section 550A of the Education Act 1996: The Use of Force to Control or Restrain Pupils (Ref: DfEE/10/98)

Guidance on the Use of Restrictive Physical Interventions for Staff Working with Children and Adults who Display Extreme Behaviour in Association with Learning Disability and/or Autistic Spectrum Disorders (Ref: LEA/0264/2003)

Safeguarding Children ; A joint Chief Inspectors’ Report on Arrangements to Safeguarding Children (Published by the Department of Health)

Legal Framework

· Children Act (1989)

· Protection of Children Act (1999)

· Data Protection Act (1998)

· The Children Act (Every Child Matters) (2004)

· Safeguarding Vulnerable Groups Act (2006)
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Regulations

Regulatory Requirements for Spiritual, Moral, Social and Cultural Development of Pupils – Standard 2.(b)    2.(c)    2.(c)    2.(e)

Regulatory Requirements for the Quality of Education Provided (Teaching) – Standard 1.(3)h

Regulatory Requirements for Welfare, Health and Safety of Pupils – Standard 3.(2)a   3.(2)b  3.(2)d    3.(8)

Regulatory Requirements for the Provision of Information – Standard 6.(2)d    6.(2)e    6.(2)j

Regulatory Requirements for the Manner in Which Complaints Are to Be Handled – Standard 7(a-h)
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